
Child Labor LawsPRIVATE 

	PRIVATE 

14 & 15 Year Olds
multiple, extensive restrictions



	16 & 17 Year Olds
some restrictions

mostly in regards to (Hazardous Occupations(


	18+ Year Olds
minimal restrictions




Child Labor Laws
14 & 15 Year Olds
These provisions do not apply to:

· children under 16 employed by their parents in occupations other than manufacturing, mining or a hazardous occupation

· children employed as actors or performers in motion pictures, threatrical, radio or television productions
· children delivering newspapers to the consumer
· homeworkers who make wreaths composed principally of natural evergreens

14/15 year olds may NOT be employed:

· during school hours except as provided for in Work Experience and Career Exploration Programs
· before 7 am or after 7 pm while the school year is in session (June 1 - Labor Day)
· more than 3 hours a day on school days except as provided for in Work Experience and Career
· more than 18 hours a week in school weeks (more than 23 hours a week in school weeks if enrolled in WECEP)
· more than 8 hours a day on non school days

· more than 40 hours a week in nonschool weeks


Note: 

school day =ANY day where school is in session, including Fridays


school week = ANY week where school is in session for even one day

The Federal Child Labor Provisions Do Not:

(
Require minors to obtain (working papers( or (work permits(
(
Limit the number of hours or times of day that workers 16 years of age and older may legally work

Note: This intended to be a synopsis only.  For complete information, rely on the official copy of the Child Labor Requirements in Nonagricultural Occupations Under the Fair Labor Standards Act (revised March 2001) Updates to this may be obtained from your local Department of Labor.  

Synopsis
14 & 15 Year Olds

	PRIVATE 
May
	May Not

	· office and clerical work (including office machines)
· cashiering, selling, modeling, art work, work in advertising dept., window trimming, comparative shopping.

· price marking & tagging, assembling orders, packing and shelving.

· bagging and carrying out customer’s orders

· errand and delivery work by foot, bicycle and public transportation

· cleanup work (including vacuums and floor waxers) and maintenance of grounds (not inc. power driven mowers or cutters)
· kitchen work and food preparation and serving (including operation of machines such as dishwashers, toasters, popcorn poppers, milk shake blenders, and coffee grinders)
· work in connection with cars and truck if confined to: dispensing oil and gas, courtesy services on premises, car cleaning/washing, other permitted work. May not include: use of pits, racks, inflating or mounting tires.
· cleaning vegetables & fruits, wrapping, labeling, weighing and stocking goods if separate from sale areas and outside of coolers and freezers.

· use warming devices to maintain the heat of cooked food

· work at professional sporting events  (partial waiver from hours standards limitations but may NOT work during school hours) performing the following: 

· pre/post game or practice setup of balls, items and equipment

· supplying/retrieving balls, items and equipment during sports event

· clearing the field/court of debris during play

· providing ice, drinks, towels, etc to players during play

· running errands for trainers, managers, coaches, players 

· returning and/or storing balls, items, and equipment


	· any manufacturing

· any mining

· most processing occupations such as filleting fish, dressing poultry, cracking nuts, commercial laundries or dry cleaning, bulk or mass mailings
· occupations requiring performance of duties where goods are manufactured, mined or processed except where specifically permitted

· public messenger service

· operation or tending of hoisting apparatus or power driven machinery  including lawnmowers, trimmers, and (weedwackers( unless specifically permitted.

· occupations deemed hazardous

· occupations in connection with 

· transportation

· warehousing and storage

· communications and public utilities

· construction

In Retail, Food Service, and Gasoline Service Establishments:
· work performed in or about boiler or engine rooms maintenance or repair of machines

· outside window washing that involves working from window sills, all work involving ladders or scaffolds

· cooking (except at soda fountains, lunch counters, snack bars, or cafeteria service counters) & baking

· work with power driven food slicers, grinders, choppers, cutters and bakery type mixers

· work in freezers and meat coolers and all work in preparation of meats for sale (except wrapping, sealing, labeling, weighing, pricing and stocking when performed in other areas)
· loading or unloading goods from trucks, RR cars or conveyors

· occupations in warehouses (except office and clerical work)
· do the following at professional sporting events: grounds or field maintenance such as mowing, moving tarpaulins; clean locker rooms, showers, lavatories, restrooms, or team vehicles, club houses, dugouts & similar facilities; load and unload items or equipment; do laundry; work concessions or selling & promotional activities


Child Labor Laws
16 & 17 Year Olds
16 & 17 year olds may NOT be employed in these hazardous occupations:

1.
Manufacturing and storage of explosives

2.
Motor vehicle driving and outside helper on a motor vehicle

3.
Coal mining

4.
Logging and sawmilling

5.
Power-driven wood working machines*
6.
Exposure to radioactive substances

7.
Power-driven hoisting apparatus, including forklifts

8.
Power-driven metal-forming, punching, and shearing machines*

9.
Mining, other than coal mining

10.
Operating power-driven meat processing equipment, including meat slicers and other food slicers, in retail establishments (such as grocery stores, restaurants, kitchens and delis), wholesale establishments, and most occupations in meat slaughtering, packing, processing, or rendering*
11.
Power-driven bakery machines including vertical dough or batter mixers

12.
Power-driven paper products machines including scrap paper balers and cardboard box compactors*
13.
Manufacturing brick, tile, and kindred products

14.
Power-driven circular saws, band saws, and guillotine shears*
15.
Wrecking, demolition, and ship breaking operations

16.
Roofing operations*
17.
Excavation operations*
Full descriptions of each hazardous occupation and exceptions within each are in the Child Labor Laws.

Note: If properly certified as an apprentice or a student learner, 16 & 17 year olds may work in the hazardous occupations 5, 8, 10, 12, 14, 16, and 17. (also marked by *)
Synopsis
16 & 17 Year Olds

	PRIVATE 

May
	May Not

	· Perform any work that does not involve a Hazardous Occupation where exemptions do not apply

· Drive on public roadways if:

· driving in daylight hours

· 17 years of age

· has valid driver’s license for type of driving

· has successfully completed a state 

       approved driver’s education class

· has no record of moving violations at time of hire

· vehicle has seat belts for the driver and passengers  

· & youth is instructed to wear it

· vehicle is under 6,000 lbs gross weight

· May load materials into (but not operate or 
     unload materials from) scrap paper balers or 
    paper box compactors IF

· machines meet approved safety standards 

· cannot be operated while being loaded

· operated by person over age 18 years
· machines incorporate an off/on switch which 
        can be locked and/or controlled and control
        is maintained by employee over age 18 years

· employer provides and posts notice with 
        required guidelines on each machine
	· Perform any driving which includes: 

· towing vehicles

· route deliveries or sales

· transportation for hire

· urgent/time sensitive deliveries

           (work which might impel a driver to hurry)

· transporting more than 3 passengers 

           (including fellow employees)

· is no more than 1/3 of the driver(s work 
      time in any workday and no more than 
      20% of the work time in any workweek

· more than 2 trips a day away from place 
of employment to deliver the employers(    goods to a customer or to transport passengers (other than employees of the 
employer)


	The DOL, according to their interpretation of the law has said that a 16/17 year old minor may:

· be employed as an EMT if they have completed the necessary training and my ride in the read of the ambulance while attending the patient being transported

· may drive golf cars, riding mowers and other motorized vehicles on the job if not on public roads.  They may cross public roads to reach a particular worksite.

· May use a battery operated “cart caddy” to move strings of shopping carts.  However, since it is power driven, a 14 or 15year old is prohibited from using the card caddy.


For more information about Child Labor Laws, contact your local office of the Wage and Hour Division of the Department of Labor.

You may also access information at: http:// www.dol.gov/esa/whd/
To Qualify as a Student Learner:
1. The student will be enrolled in a course of study and training in a cooperative vocational training program

2. The student will have a written agreement which provides:

a. hazardous work is incidental to the training

b. hazardous work is intermittent

c. hazardous work is under the direct and close supervision of a qualified, experienced person

d. safety instruction is given at school and correlated with the employer

e. a schedule of organized, progressive work to be performed on the job is prepared
3. The written agreement will 

a. be signed by the student-learner

b. be signed by the school coordinator or principal

c. contain the name of the student
4. Copies of the agreement will be kept on file with:

a. school

b. employer

A high school graduate may be employed in an occupation in which training has been completed as provided as a student-learner even though the youth is not yet 18 years of age.








